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The 30th annual Alliott Group Worldwide 
Conference was held this year in Boston during 
the week of September 15 and, despite the 
rough worldwide economy, the conference was 
well attended. First-time attendees included new 
members from Turkey, Mexico and Spain – 
countries not previously served by Alliott Group. 
The conference included the usual mix of business 
speakers and networking opportunities as well 
as the ý rst (and hopefully) annual Alliott Cup ï 
a Ryder Cup style golf event. Sadly your American 
author has to report that the cup ended up in the 
hands of the internationals. We will look to its 
return next year in Singapore. 

The C&G companies were well represented at 
the conference, with partners Greg Junek, Dave 
Friedman and Rick Sovitzky representing C&G and 
C&G Consulting and Tony Alongi representing CGK 
Investment Banking. For the ý rst time ever, two of 
the conferences’ technical session presentations 
were led by our own representatives. Rick Sovitzky, 
a frequent presenter at Alliott Group meetings and 
currently the Alliott Group Worldwide Chairman for 

IT, led an interactive IT technical session and 
covered topics including virtualization, video 
conferencing and the effective use of CRM for 
professional service ý rms. First-time presenter 
Tony Alongi led the Corporate Finance/M&A 
technical session with a review of worldwide 
Mergers & Acquisitions activities over the last 
12 months, a comparison of how both bank 
lending and private equity investing has changed 
over the past year and a discussion on how private 
equity can best be used as a source of growth 
capital in the current, challenging environment. 
Both presentations were very well received by those 
in attendance. 

We look forward to our continued involvement 
with the Alliott Group. Remember, if your 
business takes you out of the country or out 
of state and you require the same expert level 
of business services that you receive from us, 
please let us know. Through our Alliott Group 
afý liation, we can very likely introduce you to 
a high-quality, likeminded ý rm that can take 
care of your needs wherever you ý nd yourself 

C&G TAKES LEADING ROLE AT 
ALLIOTT WORLDWIDE CONFERENCE    Lowered a client’s risk of downtime 

by eliminating tape backups in favor 
of a Backup/Disaster Recovery 
appliance which takes backups 
every 15 minutes throughout the day. 

   Installed a single, new server 
running VMWare virtualization 
technology, replacing a client’s 
two Dell servers which were 
nearing the end of their 5-year 
warranted lifespan.

       Assisted several taxpayers with 
foreign ý nancial accounts to be in 
compliance with federal disclosure 
ý lings to avoid substantial penalties. 

   With a single meeting and a 
review of prior tax returns, we 
determined that a new client 
qualiý es for the R&D tax credit 
($25,000 per year) and may 
also beneý t from establishing 
an IC-DISC for the company’s 
foreign sales.

       Under state audit, Wisconsin 
assessed a taxpayer $58,000 in 
tax, penalties and interest. We were 
able to provide reconciling income 
and expense schedules to the WI 
auditor, reduced the tax due to 
$1,200, and received an abatement 
of penalties for the client.

Helping Our
Clients Win

If your company is facing declines 
in sales or other problems associ-
ated with the recession, you may 
be considering layoffs yourself. 
Before taking that step, there may 
be other alternatives to take into 
consideration:

1. What else can we cut?
2.  Have we considered furloughs 

and sabbaticals?
3. Can we trim salaries and raises?
4.  What strategic cuts can we 

make? 

We can help you eliminate unnec-
essary expenses, make the most 
of your existing resources, and 
build a solid foundation for the 
future. Visit www.c-gcpa.com for 
additional considerations.

Alternatives
to Layoffs

Effects of the Economic Downturn on Your 401(k)
This economy is forcing many companies to 
cut costs wherever possible, including staff 
reductions and reducing or discontinuing 

matching contributions. Taking a few 
minutes to review your plan will 

ensure that you are following 
the very complex rules that 

govern your plan. A few 
things to think about: 

EMPLOYER CONTRI-
BUTIONS Employers 

should review their plan documents to 
determine whether amendments need to be 
made to discontinue matching contributions. 
Look at how you are making your matching 

contribution, whether on a per-pay-period 
basis, quarterly or annually. From this 
you can determine at which point you 
can halt contributions.

EMPLOYEE CONTRIBUTIONS Holding 401(k) 
funds too long could affect the performance 
of employees’ investments and may constitute 
fraud in the eyes of the Department of Labor. 
To ensure ý duciary responsibility, we suggest 
that you submit employee 401(k) contributions 
simultaneously with payroll taxes.

AUDIT REQUIREMENTS Signiý cant reduction 
in plan participants may eliminate the 
requirement for a plan audit. Contact Julie 
Schroeder at 262-522-8249 for requirements.
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