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Numerous types of fees are charged against  
your company’s 401(k) plan for recordkeeping, 
administration, investment advice, brokerage  
and management services. These fees are  
allocated to participants and often buried with 
overall investment gains or losses. New  
requirements set forth by the Department  
of Labor will make it easier for sponsors of  
employee 401(k) plans to know exactly how  
much the plan is paying in fees. The new  
rules, called 408(b) (2) rules, will take effect  
July 16, 2011.  

Any service provider who is paid more than 
$1,000 from plan assets must provide detailed  
reports on fees. Plan sponsors have ýduciary  
duties to be informed of the ways fees are  
being charged to the plan and the services  
being provided. These new rules will improve 
transparency so that plan sponsors can make 
more informed choices regarding service  
providers. A second wave of regulation is  
expected, which will require employers to  

provide plan participants with details about fees 
charged for the investment choices available.

Remember that all services have costs. The DOL 
has said that a one-percentage point difference  
in fees would reduce overall retirement income  
by 28% over a lifetime of savings.

IRS COMPLiANcE CHEcK QUEsTiONNAirE 
SENT TO SPONsOrs
The Internal Revenue Service recently mailed 
questionnaires to a random sample of 1,200 
401(k) sponsors. The goal is to enable the IRS 
to maximize its resources to improve education, 
outreach and guidance provided by the IRS, as 
well as enhance compliance enforcement efforts. 
Although the effort is not a formal IRS audit, 
failure to respond or provide complete information 
will result in further action or examination of 
the sponsor’s plan. If you have received this  
questionnaire and need assistance to complete  
it, contact Audit Manager Julie Schroeder at 
(262) 522-8249.

NEW 401(k) FEE DiscLOsUrE RULEs UNVEiLEd

The American Institute of CPAs (AICPA) 
will release a practice aid on litigation 
consulting this month called Serving  
as an Expert Witness or Consultant.  
The aid, a valuable tool for accountants 
and CPAs around the country, was 
written in part by C&G litigation/fraud 
leaders. Dave Friedman (partner),  
Paul Rodrigues (principal) and  

Heidi Bucklew (manager), who serve on 
the AICPA taskforce, are Certiýed Fraud 
Examiners with certiýcates in Financial 
Forensics, in addition to being CPAs.  

Serving as an Expert Witness or  
Consultant is meant to provide  
guidance to any accountant serving 
as an expert witness or consultant for 
litigation and dispute service engage-
ments. The 90-page practice aid covers 
various forensic accounting services, 
including dispute resolution, litigation 
consulting, bankruptcy support, and 
fraud and special investigations.

The practice aid serves to direct  
accountants to current Federal, State 

and Local regulations, laws and  
statutes, court orders and other  
authoritative documents, including  
sections on alternative dispute  
resolution rules. Additionally,  
conþicts of interest and the CPAôs  
role in assisting attorneys as both  
expert witness and forensic accountant 
are covered, along with required  
disclosures in expert witness reports. 

Dave, Paul and Heidi have comprehen-
sive experience as expert witnesses, 
with fraud prevention, detection and  
assessment, plus forensic accounting. 
For more information, call our  
Milwaukee ofýce at (262) 522-8227 or 
our Chicago ofýce at (847) 504-0450.

Under the new health bill, employers 
will be required to calculate and report 
applicable employer-sponsored health 
insurance coverage on Form W-2s. 
Payroll systems need to be updated  
for this change by January 2011  
even though the new rule applies  
for employees’ tax years beginning  
after December 31, 2010.

Starting with 2011 Form W-2s,  
employers will be required to report 
the value of company-provided health 
coverage separately on the form. The 
amount is informational only and will not 
be taxed as income to the employee.

NEW! Employers may save more 
tax dollars for providing health 
insurance to their employees. Please 
see our website for more information 
regarding the new Small Employer 
Health Insurance Tax Credit.
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