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For small to mid-sized companies, numerous 
tax consequences, as well as tax beneýts, of 
international business exist. The structure of  
a company’s export activity is important to 
maximize tax beneýts. In fact, a little-known  
tax break can also make your international  
proýts more lucrative. Itôs called the Interest 
Charge ï Domestic International Sales  
Corporation (IC-DISC).

The IC-DISC is a domestic corporation that 
mostly beneýts small to medium-sized private 
exporters because it results in lower effective 
tax rates on foreign proýts, which ultimately  
increases cash þow. The incentive can be 
traced back to the early 1970s when the  
structure provided a tax deferral opportu-
nity. The popularity of the IC-DISC increased 
dramatically after the 2003 Bush tax cuts that 

lowered the tax rates on qualiýed dividends  
to 15%. Due to the gap between ordinary  
(35%) and qualiýed dividend tax rates (15%), 
the establishment of an IC-DISC is powerful 
enough to increase the after-tax margin on 
exports by 10%. Even with the current 15% 
dividend tax rate facing an increase, the  
ordinary tax rates are expected to increase  
as well, allowing the IC-DISC structure to 
remain valuable. This is because the current 
administration provides the IC-DISC as a  
tax break to entice export of U.S. products  
and services.  

Your C&G tax advisor can walk you through  
the issues and opportunities of the global  
business environment and help implement  
the tax structure most beneýcial for you. Visit 
our website for more information.

U.S. COMPANIEs URGED TO COMpETE GLOBALLY
ViA TAX INcENtivEs FOR QuALiFyiNg U.S. EXPORtERs

Retirement plans offer great beneýts to 
both employees and business owners. 
However, retirement plans require a 
certain level of administration and  
management that are required by the  
Employee Retirement Income Security  
Act (ERISA).  

Those who manage retirement plans  
and corresponding assets are called  
ýduciaries. Your plan most likely has  
a team of ýduciaries which includes 
both outside administrators and  
       trustees, as well as appointed  

individuals within 
your company. 

These are the 
people who 
can exercise 
discretion 
over the  
retirement 

plan. 

Fiduciaries who do not follow the basic 
standards can be held personally  
responsible to restore any losses to  
the plan. As a business owner, you  
cannot entirely delegate ýduciary  
responsibility. You are still responsible  
for choosing service providers and  
monitoring their activity.

MITIGATING RIsK
To mitigate risk, be able to prove that 
your decision-making process is both 
prudent and deliberate. Document and 
follow a written investment policy.

Satisfy the requirements of Section 
404©. The basic requirements include: 
offering investment options with 
materially different risk and return 
characteristics; the ability for 
participants to transfer assets often; 
and giving participants the opportunity 
to obtain enough information to make 
educated investment choices.

Finally, be sure you understand all  
plan fees including investment fees—
not just recordkeeping or administrative 
fees. Then be sure to document your 
review of plan fees for reasonableness.  

Understanding ýduciary responsibilities 
can be confusing. Don’t let confusion  
create risk for you and your company.  
For more information, contact Audit 
Manager Julie Schroeder at  
jschroeder@c-gcpa.com.

FIDucIARY REspONsIBILITIEs

1.	�Act solely in the interest of  
the plan participants 

2.	�Carry out ýduciary duties  
prudently

3.	Follow the plan document

4.	Diversify plan investments

5.	�Pay only reasonable plan  
expenses

 � �Found a strategic partner to position 
our client growth and recapitalize  
the company.   

  �Provided client with withholding 
tax and value-added tax implica-
tions related to contract for sale  
of product and installation  
services to a foreign country  
under tight time constraints.

 � ����C&G assisted several of our clients 
manage their telecom vendors  
who were implementing major  
changes to their Internet, voice  
and data connections.

Helping Our
Clients Win

NEW!
Check out our websites 

to see what our clients are 
saying about us in video  

testimonials—now online!

Retirement Plans—Meeting Your Fiduciary Responsibility
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ANTIFRAUD TIP: Destroy all rubber signature stamps. 

Visit www.c-gcpa.com and www.c-gconsulting.com for upcoming webinars.

Life Insurance Policy Audits: Is Your Coverage Adequate?
Changes in your life, changes in the 

economy, and changes in the life  

insurance industry all make a difference 

in the amount and type of life insurance 

that makes sense for you, your family, 

and your business.

Due to the difýcult conditions facing  

our economy today, life insurance  

companies have been especially  

hard hit. Mutual policies (those that 

declare dividends) are experiencing 

reduced dividend scales. Universal  

Life policies (those that depend  

on interest crediting) are facing the  

same challenges. 

Every life insurance policy purchased 

more than ýve years ago should be  

reviewed. An ñin forceò ledger should  

be gathered. Economic conditions 

change the amount required to solve  

the problems posed by your death.  

For example, the amount of investable 

assets needed to replace your income 

and support your family may be  

dramatically affected by changes in  

interest rates and market returns.

Our ýrm audits policies for our clients 

and helps review alternatives. For  

more information, contact us at  

(262) 522-8227 or visit www.c-gcpa.com.

Return service requested
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